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Dear employees of PV Drilling Corporation,

The year 2025 concluded with many outstanding achievements across PV Drilling's production and business operations. Alongside
strong business performance, the Corporation continued to accelerate its investment activities, notably the addition of two new jack-up
rigs, PV DRILLING VIII and PV DRILLING IX, laying a solid foundation for sustainable growth. Currently, PV Drilling's rig fleet is
simultaneously serving drilling campaigns in both domestic and international markets. In addition, the Corporation is also operating
several partner-owned rigs under lease agreements to promptly meet market demand. In the well technical services segment,
subsidiaries continued to record strong growth while also introducing a number of new services to the market, contributing not only to

maintaining domestic market share but also to expanding service provision into Southeast Asia, the Middle East and Japan.

In the field of HSEQ, PV Dirilling continued to distinguish itself with outstanding safety achievements: PV DRILLING II conquered
the milestone of 16 consecutive years of operation without a Lost Time Incident (Zero LTI) while PV DRILLING VI achieved 10
years and PV DRILLING III reached 6 years of Zero LTI, as recognized by the International Association of Drilling Contractors
(IADC). Notably, on November 17, 2025, at the 2025 Senior Leadership Engagement with Service Providers Conference organized by
Petronas Carigali Sdn. Bhd., PV Drilling was honored with the prestigious “Mission: Zero Possible” award for the PV DRILLING I
rig. This distinguished recognition reflects PV Drilling's persistent efforts to deliver projects with high operational efficiency while

ensuring absolute safety — one of the core requirements of the oil and gas drilling industry.

A ongsi&e@e positive results mentioned above, 2025 also witnessed several serious accidents that, to some extent, overshadowed the
PV Drilling Corporation’s HSEQ achievements. These are profound lessons, reminding us that safety must never be compromised.
yeryyqmployee is required to remain vigilant, strictly comply with HSEQ procedures and regulations, without complacency or
underestimating risks. Across the Corporation, we must learn from these lessons, strengthen discipline, enhance accountability and
cooperaigony and strive to build a safe, professional and sustainable working environment, particularly as PV Drilling continues to
expand its operational scale with the commissioning of additional drilling rigs in 2026 and beyond.
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g t.hetco%tex?o% r(fipl%l§ atcc%lerating urbanization and industrialization, humanity is facing a “silent killer” that exists in the very air we
b%egﬂ{e (tevgry day: fine particulate matter. Unlike ordinary dust visible to the naked eye, these microscopic particles are able to bypass
tae paglyy synagual dofense mechanism and penetrate deep into the lungs, bloodstream and even individual cells. This quarter’s featured
agtiglg Wijlotakecam in-depth look at the nature of these particles, analyze their serious impacts on human health and propose practical
progeiigg sojutipis in the face of an increasingly severe air pollution situation.
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On the occasion of welcoming the Lunar New Year 2026 — a milestone marking 25 years of establishment and development of PV
f)rﬂli%g L behzllijﬁI bEthe Board of Management, I respectfully extend my warmest New Year wishes to all employees of PV Drilling

Corporation and your families. May the New Year bring you and your loved ones good health, happiness and continued success.
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Yours sincerely,
Vice President

Dinh Quang Nhut
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YEARS OF SAFE

As of midnight on December 7, 2025, the
PV DRILLING III achieved a proud mile-
stone with six consecutive years of safe
operations (Zero LTI), without any acci-
dents/ incidents resulting in lost workdays.
This achievement is particularly signifi-
cant, as for most of this time, the rig was
operating in an overseas market (Malaysia)
- a country known for its stringent technical
standards and distinct differences in lan-
guage and culture within a multinational
working environment. Rising above geo-
graphical barriers and the pressures of op-
erating abroad, the crew of PV DRILLING
IIT has embodied the resilient "Flame Seek-
er" spirit, demonstrating exceptional syner-
gy and solidarity. This milestone is not on-
ly a testament to the dedication of the off-
shore crew but also the result of strong,
consistent support from the PVD Drilling
Division’s Management, together with the
strategic direction and close-knit guidance
from PV Drilling’s Corporate Leadership.

The 'Zero LTI' record sustained over the
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past 2,191 days is not just a number—it stands
as a symbol of a sustainable safety culture, af-
firming PV Drilling’s position and service credi-

bility on the international oil and gas map.

HSE ACTI VI TI

During Q4 2025, PV Drilling’s fleet continued
to affirm its strong presence in the international

drilling market:

1T PV DRI L L ENue effective opera-

tions for Petronas Carigali in Malaysia.

T PV DRI LLI NG Cdrrently&drill-

ing for Pertamina in Indonesia.

T PV DRI LL ICNn@&Enued drilling for
BSP in Brunei.

T PV DRI LLI Natinwed its con-

tract with Petronas Carigali.

T PV DRI LLI NGontiMukdl dtilling
for Vietsovpetro (VSP).

On a regular basis, this year's Q4 Safety Cam-
paign themed “By passi ng
was rolled out across all PV Drilling offshore
rigs. This theme aims to instill a deep under-
standing among the workforce regarding the
critical importance of full compliance with safe-
ty principles during operations. The campaign
calls upon every employee to strictly adhere to
technical barriers and Standard Operating Proce-
dures (SOPs), while actively exercising their
"St op Wo r k " ASWMAh evhrerievtery
any sign of bypassing safety controls is detected.
No justification is accepted for compromising
safety for the sake of temporary convenience; at
PV Dirilling, no job is so important that it justi-
fies bypassing established safety safeguards.

In tandem with the Safety Campaign, the Drilling Di-
vision also launched a Health Campaign titled
‘Fat i

offshore personnel with skills to self-regulate their cir-
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cadian rhythms, optimize cabin sleep, and effectivel
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utilize their 2-week or 4-week rest periods between
rotations for full physical recovery. Through these ef-
forts, PV Dirilling seeks to cultivate a proactive safety
culture where every team member works not only with
dedication but also with mental alertness and physical
resilience, ensuring that every offshore trip concludes

with a safe return home to their families®

jfo ensure the highest safety standards across the fleet,
in Q4/2025, the PVD DD Leadership, the HSEQ Man-
ager, and the Rig Manager of PV DRILLING II, along
with representatives from the Client — Pertamina, con-
ducted a management visit on the PV DRILLING II.
The working session concluded with no recommenda-
tions issued, and the Client expressed high apprecia-

tion for the rig’s HSEQ management system.

PV DRILLING III collaborated with Pertamina to
conduct a multi-scenario emergency drill aimed at
equipping personnel with essential knowledge and en-

hancing their response skills in the event of an inci-

S a’f eqenfr Thec’d{)illn Sf:eparaoi; igcluded: fire, well control,

blowout, oil spill, and helicopter medical evacuation
(MEDIVACQ).

In Q4/2025, the PVD DD HSEQ Department carried

out the following safety initiatives:

§ As scheduled, the PVD DD HSEQ team visited the
BSP office in Brunei and conducted a safety audit
on the PV DRILLING V. The audit concluded
with no findings recorded.

§ Collaborated with the Management of the PV
DRILLING II and Pertamina to share and discuss
safety performance and safety expectations from

PV Drilling’s Top Management."

§ Attended the Service Performance Review meeting
with Pertamina and presented the HSE performance
results for the PV DRILLING II and PV DRILLING
II1.

§ Participated in the Service Quality Meeting (SQM)
with BSP in Vung Tau.

§ Participated in managing and developing the HSEQ
management system for the reactivation of the PV
DRILLING IX upon its mobilization from Denmark to
the PTSC Vung Tau port.

§ Conducted a safety audit on the PV DRILLING VI rig;

40 findings were recorded and were fully closed out.

§ Attended the Health, Safety, and Environment (HSE)
Workshop hosted by Vietsovpetro at the VSP Resort in

Ho Tram.

PERI ODI CAL

The maintenance of the HSEQ management system at PV
Drilling Corporation in the fourth quarter of 2025 was car-
ried out as planned. This included external audits by certi-
fication organizations, internal audits, management review
meetings, periodic HSE inspections and supervision at di-
rect production facilities. Additionally, the documented
HSEQ management materials were also revised, updated
and some new documents were composed to ensure the
compliance with the requirements of ISO 9001:2015, ISO
14001:2015 and ISO 45001:2018 standards. Specifically,
the maintenance of the HSEQ management system of the
whole PV Dirilling Corporation in the fourth quarter of

2025 was implemented as follows:

From October 07" to November 30™ 2025, DNV conduct-
ed the second periodic surveillance audit of the Occupa-
tional Health and Safety - Environmental - Quality Man-
agement System in accordance with ISO 9001:2015, ISO
14001:2015 and ISO 45001:2018 standards at the Head

Office, 6 subsidiaries and 1 joint venture company. This

The PVD DD Management and Pertamina conducted a

safety inspection on the PV DRILLING I

HSEQ ACTI VI fhe HESIS Department of PVD DD visited and worked on

the PV DRILLING V

The HSE Department of PVD DD conducted a safety
inspection on the PV DRILLING VI

Safety Inspection on the PV DRILLING IX




surveillance audit aimed to verify the continued con-
formity and effectiveness of the management system, as
well as to identify opportunities for continual improve-
ment of the HSEQ management system in accordance
with the standards currently applied by PV Drilling. The
audit results indicated that PV Drilling’s HSEQ manage-
ment system continued to fully comply with the require-
ments of the three standards: ISO 9001:2015, ISO
14001:2015, and ISO 45001:2018. Based on the audit,
DNV highly appreciated the effectiveness of PV Drill-
ing’s HSEQ management system and recommended that
the Corporation continue to maintain and further lever-
age its existing strengths in order to optimize and con-
tinuously enhance the performance of the HSEQ man-

agement system.

From 17" to 22" November 2025, PVD Training hosted

Bureau Veritas Certification Philippines to conduct the

_ GWO recertification audit for its training courses. At the

conclusion of the audit, PVD Training was issued three

AETIE (03) minor non-conformities and thirteen (13) observa-

Award ceremony for individuals with outstanding HSE
performance at PVD Baker Hughes

tions; all of which have now been fully closed.

With the objective of enhancing course quality and
providing customers with the highest standard of train-
ing services, in the fourth quarter of 2025 PVD Training
conducted internal audits for two courses, Major Emer-
gency Management — Initial Response and Offshore In-
stallation Manager Controlling Emergencies. Upon com-
pletion of the audits, two (02) observations and two (02)
improvement items were identified; all findings have

now been fully closed.

In addition to audits conducted by certification organiza-
tions and internal audits, during the fourth quarter of
2025, PV Dirilling’s subsidiaries also hosted customer
audit teams with the objective of assuring service quality
and meeting stringent customer requirements. Specifi-
cally, on 15™ and 16™ December 2025, EnQuest con-

ducted visits and audits of the HSEQ management sys-

DNV audited the HSEQ system at PVD HO

tems at PVD Logging and PVD Baker Hughes, respec-
tively. Upon completion of these audits, four (04) im-
provement items were identified at PVD Logging, and
no findings were recorded at PVD Baker Hughes. The
customer highly appreciated the professionalism of PV
Drilling personnel as well as the quality of services
that PV Drilling has consistently provided over the
years. Also in Q4-2025, PVD Offshore hosted audit
teams from customers including PVEP, PVEP Cuu
Long, Halliburton, and PVD Well Services to assess
the services provided by the Company. The audit re-
sults indicated that PVD Offshore demonstrated signif-
icant positive improvements compared to the previous
year, with no nonconformities identified and only a
few minor improvement recommendations aimed at
further enhancing service quality. These positive feed-
backs serve as clear evidence of PVD Offshore’s con-
tinuous efforts to maintain and improve its quality
management system, as well as its commitment to

meeting the expectations of customers and partners.

On 14" and 15™ October 2025, JFE conducted an audit
of the HSEQ management system at Vietubes. Upon

completion of the audit, three (03) observations
were identified, all findings have been fully

closed.

In order to enhance service quality across its
two core service lines, CTRS and DTRS, PVD
Well Services proactively conducted customer
satisfaction surveys with key clients including
VSP, PVEP, SKEO, PVD DD, Zarubezhneft,
and Murphy. The feedback results indicated
that all customers rated the Company’s service

quality as very high.

In addition, the evaluation of subcontractors
and suppliers has been rigorously implemented
across PV Dirilling. In accordance with the plan,
PVD Well Services conducted HSEQ manage-
ment system audits of two suppliers, PVD Off-
shore and PVD Tech. The audit results indicat-
ed that the HSEQ management systems of these
two suppliers have been well maintained and
are in compliance with the requirements of
PVD Well Services.




Safety walkabout at PVD Tech conducted by Technology,
HSEQ & ESG Division

Toolbox meeting at PVD Tech

In Q4-2025, PVD Tech conducted evaluations of 13 sup-
pliers, including Dynamic Ocean Sdn Bhd, TP Group,
OTS, ... The evaluation results indicated that all suppli-
ers met PVD Tech’s requirements, and the Company will

continue to engage services from these suppliers.

In order to maintain the effectiveness of the Occupational
Health and Safety management system as well as im-
prove safety culture for workers, in the fourth quarter of
2025, PVD Well Services held regular monthly safety
meetings in October, November and December at the
Vung Tau base and the HCM Office with the full partici-
pation of all employees. At the meetings, employees
were updated and disseminated with the latest infor-
mation and requirements related to HSEQ from the PV
Drilling Corporation, customers and PVD Well Services

itself.

In order to encourage, motivate, and recognize employ-
ees’ contributions to HSE activities, Vietubes and PVD
Baker Hughes conducted HSE (Occupational Safety,
Health, and Environment) review meetings and organized
commendation and reward programs for individuals and

teams with outstanding performance in HSE in 2025.

OHS HYGI ENE ACTI VI TI

On November 06 & 07, 2024, the Technology, HSEQ &
ESG Division conducted a field inspection of Occupa-
tional Health, Safety, Security, Environment, Industrial
hygiene and Fire protection at bases as well as production
facilities of 13 subsidiaries and joint ventures of PV
Drilling. This inspection took place in the Phu My and
Dong Xuyen Industrial zones, the Oil Spill Response
Base, and the PTSC Supply Base in Rach Dua ward.

This is the 3" HSE unannounced visit in 2025, conducted
according to the action plan of the PV Drilling’s Tech-
nology, HSEQ & ESG Division. The purpose of the visit
is to objectively evaluate compliance with HSE regula-
tions at the subsidiaries and joint ventures. The inspec-

tion results highlighted the efforts to maintain and im-

Emergency desktop drill between the Rig and the Office at PV Drilling

prove HSE activities at most bases, contributing
to regulatory compliance and enhancing HSE

awareness among employees.

However, it is essential to highlight some find-
ings identified during the inspection, focusing
on the following areas: control and operation of
forklifts. These findings were openly communi-
cated between the inspection team and work-
shop management team, as well as HSE officers
to find out the root causes and determine correc-

tive actions to prevent recurrence.

In addition to the HSE inspection conducted by
the Technology, HSEQ & ESG Division, the
subsidiaries have also proactively carried out
internal reviews of their operations to identify
and eliminate potential hazards and risks. Spe-
cifically, at the Vung Tau Base, PVD DD con-
ducted safety inspections at warehouses, mainte-
nance workshops, and office areas. Compared to
the first inspection, this inspection recorded pos-
itive changes in employees’ HSEQ awareness
and mindset, with employees demonstrating
increased attention to and stronger compliance
with safety rules and regulations in production

and operational activities.

PVD Well Services established an inspection
team to review occupational safety and health
activities at the Workshop. The results indi-
cated that occupational safety and health per-

formance has been well maintained.

PVD Baker Hughes launched the STF (Slip,
Trip and Fall) Safety Campaign with a 30-
minute awareness session for employees
working at workshops and warehouses. This
was followed by a hazard-hunting contest
focusing on STF-related risks. Subsequently,
images of the best STF hazard reports were
shared. The campaign concluded with a short
video from Management delivering an HSE
message and announcing the Energize award
winners. As a result, Mr. Vuong Kha Duan
(CWI Department) was recognized as the
Hazard Hunt Hero for his active participation

in the Slip, Trip and Fall prevention cam-

paign.

EMERGENCY RESPONSH

To strengthen emergency response capability,
on the afternoon of December 29, 2025, PV
Drilling conducted a desktop drill in coordi-
nation with its subsidiaries, including PVD
Drilling Division, PVD Offshore, and PVD



Well Services. The drill took place from 13:30 to
15:45 to review the completeness and feasibility of
the Emergency Response Procedure and to reinforce
cross-subsidiary coordination for emergency re-

sponse scenarios on offshore rigs.

The drill scenario was based on a hypothetical inci-
dent on one of the Corporation’s rigs, where a tech-
nical failure in the engine room resulted in a fire and
multiple injuries. Upon receipt of the distress alarm
from the rig, the Emergency Response System was
promptly activated in a coordinated manner across
PV Drilling Head Office and all relevant subsidiaries.
Key activities including casualty search, First Aid for
the injured, organizing medical evacuation
(Medivac), and coordinating communications with
the client and International SOS (ISOS) were execut-
ed calmly, accurately, and in full compliance with
current procedures. Upon conclusion, the participants
convened a post-drill debrief to comprehensively
evaluate the execution of the drill, analyze strengths,
and identify areas for improvement, thereby propos-
ing corrective actions to enhance incident response in

actual operations and in subsequent drills.

Concluding at 15:45, the desktop drill was assessed
as a success, confirming the feasibility and high read-

iness of PV Drilling’s Emergency Response System.

To ensure that all employees are familiar with and
proficient in responding to emergency situations, in
addition to regular weekly emergency response/
evacuation drills on rigs, on October 30th 2025, PV
Drilling’s subsidiaries located at the Sailing Tower
building coordinated with the Building Management
team to conduct an annual fire-fighting and evacua-
tion drill in accordance with legal requirements. Par-
ticipants included: PV Drilling Head Office (3rd and
4th floors); PVD Drilling Division and PVD Deep-
water (3rd floor). The preparation of the scenario and
assignment of responsibilities to each member of the

internal fire-fighting team were undertaken diligent-

ly. During the drill, team members promptly deployed to
their assigned posts. Office employees from PV Drilling
Head Office and the above-mentioned subsidiaries
strictly complied with the drill requirements; upon the
fire alarm and instructions from the Building Manage-
ment, all employees evacuated via the emergency stair-
wells and assembled at Muster Point until the drill con-
cluded. Immediately afterward, the involved parties con-
ducted an analysis, evaluation and debriefing to improve

the fire prevention plan for the following years.

In the fourth quarter, in addition to the fire-fighting and
evacuation drill at PV Drilling Head Office, subsidiaries
including PVD Offshore, PVD Well Services, PVD
Logging, PVD Training, PVD Baker Hughes, and Vie-
tubes proactively conducted fire-fighting, emergency
rescue and first aid drills at their facilities. The drills fol-
lowed established scenarios with full participation of
on-site employees. After each drill, the subsidiaries held
review meetings to assess performance, capture lessons
learned and address outstanding issues requiring adjust-

ment to better align with their operational conditions.

CONFERENCE & TRAI NI NG

On December 2 22 3, 2t0tle Head Office, PV
Drilling successfully organized the Sustainable Develop-
ment (ESG) Reporting Training Course in coordination
with CGS Vietnam. Attendees included Mr. Mai The
Toan — Chairman of PV Dirilling’s Board of Directors;
Mr. Do Danh Rang — Vice President in charge of Sus-
tainable Development; and nearly 50 members of the

Core Team responsible for developing the FY2025 Sus-
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ESG training at PVD HO

tainability =~ Report, representing divisions/

departments and subsidiaries across the Corporation.

In his opening remarks, Mr. Mai The Toan — Chair-
man of PV Drilling’s Board of Directors — affirmed
the essential importance of Sustainable Development
to PV Drilling’s future. He emphasized that harmoni-
Loasty intggrating teeghree core pillars of Environ-
ment, Social, and Governance (ESG) is not only a
responsibility but also an opportunity to create
long-term, sustainable value. He further noted that a
sustainable development orientation provides a criti-
cal foundation for strengthening PV Drilling’s com-
petitive position amid rapidly changing markets and
deepening international integration. By committing
to the principles of sustainable development, PV
Drilling not only contributes to environmental pro-
tection and social well-being but also reinforces trust
and credibility with partners and international cli-
ents, thereby driving stable, sustainable growth in the

years ahead.

At PV Drilling, people are always at the heart of our
sustainable development strategy. Capacity building
and upskilling remain top priorities. In addition to
internal

leveraging knowledge and experience

through in-house training programs, PV Drilling pro-

actively collaborates with reputable domestic and interna-
tional organizations to deliver specialized training cours-
es—whether mandated by law or required by clients. Spe-
cifically, Q4/2025 training activities at PV Drilling were

implemented as follows:

Il nt er nal Tr ai ni

ng

PVD Tech successfully organized training courses on
Basic Safety, Working at Heights, Hazard Identification,
Confined Space Entry, High-Pressure Equipment Safety,
Electrical Safety, and 5S for 96 contractor personnel. In
addition, 195 employees completed refresher training in
Risk Identification, Job Safety Analysis (JSA), Lifting
Operations Safety, and Confined Space Entry.

External Tr ai ni

ng

On December 26, 2025, the HSEQ Division organized a
Basic First Aid Techniques training course at meeting
room 3, third floor at Sailing Tower for 40 trainees from
the internal firefighting team of PV Drilling Head Office,
representatives of divisions/departments, and driver team.
The training program was delivered by Ho Chi Minh City
Science of Occupational Safety & Health Institute
(SOSHI), focusing on enhancing initial response capabili-

ties for first aid at the workplace and at home.




The course combined theoretical and practical ses-
sions included an end-of-course assessment, and is-
sued First Aid certificates to trainees who met the
requirements. Practical drills focused on common
scenarios in office settings, driving situations, and at
home, enabling trainees to quickly assess situations
and apply appropriate initial first-aid measures when

incidents occur.

Also in Q4/2025, PVD Logging coordinated with the

Fire and Rescue Police to train 36 participants.

PVD Training collaborated with VietNam Red Cross
Society to successfully deliver a First Aid training
course for 18 employees as well as an Occupational
Health & Safety (group 4) training course for 50 em-
ployees.

§ PVD Well Services assigned personnel to attend

the following training courses:

§ Risk Management in Oil and Gas Field Develop-
ment Project training course in Hanoi, organized

by PetroVietnam (PVN): 01 participant.
§ BOSIET/FOET training course: 09 participants.

§ Travel Safety by Boat training course: 01 partici-
pant.

§ Fire prevention and fighting operations at LDT,
delivered by the Ho Chi Minh City Fire and Res-

cue Police: 04 participants.

PVD Training, a subsidiary of PV Drilling, is proud
to be a leading training provider in the oil and gas
industry, trusted by domestic and international part-
ners for its commitments to service excellence.
Building on the success of specialized programs such
as NEBOSH, IWCF, and Well Control, PVD Train-
ing officially expanded its technical safety training
portfolio in 2025.

In November 2025, PVD Training received OPITO ap-

proval for the following high-level courses:

§ BOSIET with CA-EBS (5750): Basic Offshore Safe-
ty and Emergency Response Training (with Com-

pressed Air Emergency Breathing System).

§ FOET with CA-EBS (5850): Further Offshore Emer-
gency Training with Compressed Air Emergency

Breathing System.

§ HUET with CA-EBS (5295): Helicopter Underwater
Emergency Escape Training with Compressed Air

Emergency Breathing System.

§ Digital BOSIET with CA-EBS (5752): Basic Off-
shore Safety Induction and Emergency Training with
Compressed Air Emergency Breathing System -
Digital Delivery.

On November 27, 2025, at the PV Drilling Tower in Ho
Chi Minh City, PetroVietnam Drilling and Well Service
Corporation (PV Dirilling) hosted the 2025 Internal
HSEQ Conference, with the participation of the Board
of Management, subsidiary leadership, and representa-

tives from drilling rigs, shore bases, and HSEQ officers.

Discussions focused on root cause analysis, corrective
actions, and preventive measures for recent incidents. A
key highlight was a presentation by the HSEQ Depart-
ment of PVD Drilling Division regarding risk prevention
and mitigation on overseas rigs. The session specifically
addressed challenges in environments where local per-
sonnel may face language barriers, differing work cul-
tures, and varying levels of safety awareness. Practical
solutions were proposed to enhance safety culture and
awareness, ultimately driving operational efficiency un-

der high-intensity working conditions.

In parallel with HSEQ efforts, the Conference under-
scored PV Drilling’s significant progress in executing
Sustainable Development (ESQG) strategy. Following the
launch of the 'ESG Targets' and the establishment of the

The 1st HSEQ internal Conference 2025

Strategy and Sustainability Committee in January
2025, the Corporation has further reinforced share-
holder and investor confidence. These strategic mile-
stones also enhance PV Dirilling’s ability to meet in-
creasingly stringent international tender requirements
regarding safety, environment, and corporate govern-

ance.

Concluding the conference, Vice President Dinh
Quang Nhut, on behalf of PV Drilling’s Board of
Directors, recognized the dedicated efforts of the en-
tire HSEQ team throughout 2025 and affirmed the
Corporation's commitment to prioritizing investment
in systems, technology, and training to further
strengthen safety culture. He emphasized that sus-
tainable development must go hand in hand with
growth and the ensuring safety for personnel, announc-
ing that future Internal HSEQ Conference and Health
- Safety - Environment - Quality Review Conference
(HSEQ Day) will feature expanded content dedicated

to sustainable development.

On behalf of PV Dirilling’s Board of Directors, Mr.
Dinh Quang Nhut reaffirmed: '"HSEQ is a core value
that ensures sustainable development and safeguards
the Corporation’s reputation.' He emphasized that at
every stage, particularly during periods of increased
workload, safety requirements must remain the top

priority. PV Drilling can only maintain its market-

leading position and achieve sustainable growth by con-

sistently placing safety first.

Internal training at PVD Tech
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(in both solid and liquid form) suspended in the air. They are so small that they are invisible to the naked eye,

2.

PARTI CUL AT E : MWUASsTa SckerfRfic (et Msed to describe microscopic particles

yet they have the ability to penetrate deep into the human lungs and circulatory system. These particles vary not
only in size but also in their complex chemical composition, which includes salts, metals, soil dust, and organic

compounds.

CLASSI FI CATI ON OF P ARInbiGn¢dicAl Tekear dd, Adr ticidalRe matter is catego-

rized based on its ability to penetrate the respiratory system

§

3.

P M1 (Particles with an aerodynamic diameter between 2.5 and 10 micrometers. These are typically

trapped in the nose and throat.

PM2. 5

These can travel deep into the alveoli.

( Fi n @iarketerr ldssithanl 265 miprometers (about 30 times smaller than a human hair).

PMO. 1
enter the bloodstream and maye v e n i

(Ul t r a fDiameeer Id3salrart 0.1 enicr@rseders. These can cross the blood-air barrier to

mpact DNA structure.

EMI SSI ON Psr@ddlR&Enkatser is formed by both natural processes and human activities:

Ant hr opogenmacd e()Hu man

§

§

§

§

Transportation: Emissions from vehicles such as motorcycles, cars, trains, and ships (especially diesel engines).
Industry: Smoke from factories utilizing fossil fuel-powered machinery.
Residential Activities: Burning trash, agricultural waste (straw), and cooking with coal or wood.

Construction: Dust from construction sites that are not properly shielded.

N a t u butlfrom wildfires, desertification, volcanic eruptions, and pollen.

4 .

| MPACT ON HUMAN HEALTH

PATHOPHY S| OHxfodur¥ to PM triggers a chain of biological reactions in the body:

8

Ef fects on

§

Oxidative Stress: Toxic components on the surface of PM stimulate the production of free radicals, damaging

cell membranes and DNA structures.

Systemic Inflammation: When PM enters the bloodstream, it activates macrophages and releases cytokines,

causing systemic inflammation throughout the body, beyond the lungs.
Endothelial Dysfunction: PM exposure impairs blood vessel elasticity, leading to cardiovascular events.
Body Systems:

Respiratory System: Causes asthma, Chronic Obstructive Pulmonary Disease (COPD), reduced lung capacity,

and cancer.

Cardiovascular System: Increases blood pressure, atherosclerosis, myocardial infarction (heart attack), and

thrombotic stroke.

Nervous System: PM can travel along the olfactory nerve to the brain, causing neuroinflammation and increas-
ing the risk of dementia.

.

.

.

§ Reproductive System: Affects fetal development, leading to low birth weight or premature birth in pregnant
women.

5. PREVENTI ON AND T RrotdctEy&ud HeaDiNagainst rising air pollution, the following
measures are recommended:

Per sonal Protection (Top Priority)

8 Wear Appropriate Masks: Only specialized masks like N95, N99, or 4-layer medical masks with activated

carbon filters that can block PM2.5. Ordinary cloth masks are mainly ineffective against fine dust.

§ Use Air Purifiers: Choose devices with HE P A Pfdters Th 19 du@dntéy

the most effective technology for removing ultrafine particles in enclosed spaces, capable of trapping

(-EHfi fgihci ency

99.97% of particles as small as 0.3 micrometers.

§ Monitor the AQI: Use applications like AirVisual or PAM Air to check daily air quality. If the AQI exceeds

150 (Unhealthy level), outdoor activities should be minimized.

§ Maintain personal Hygiene: After outdoor exposure, use saline eye drops and throat gargles, and wash your

face thoroughly to remove dust from your body.

8§ Adopt a healthy diet: Increase intake of antioxidant-rich foods (Vitamin C, E, Omega-3) to help the body

neutralize free radicals caused by pollution.

Reduci ndoor Particul ate Matter
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§ Limit Indoor Emissions: Do not smoke indoors; limit the use of incense, scented candles, or coal/wood

stoves.

§ Proper Cleaning: Use vacuum cleaners with HEPA filters instead of sweeping with a traditional broom

(which can resuspend dust into the air). Wet mopping is recommended.

§ Indoor Greenery: Plants like snake plants, ferns, and pothos can help improve indoor humidity and oxygen

levels, which help dust settling, although they do not completely filter PM.

§ Close Windows During Peak Hours: If you live near a main road, keep windows closed during rush hour
(7:00 AM -9 : BM and 5:00 PM -7 . OND).

Environmental Action (Sustainable Solutions)

§ Prioritize Green Transportation: Use electric vehicles (EVs), bicycles, or public transit to reduce internal
combustion engine emissions. Under new 2026 initiatives, many major cities are piloting "Low Emission

Zones," offering incentives for EV users.
§ Stop Burning Waste: Burning plastic waste or agricultural byproducts is a massive source of toxic PM2.5.

§ Conserve Energy: A large proportion of electricity is still produced by coal-fired power plants - a major

source of PM pollution. Saving energy indirectly reduces emissions from these plants.
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CONGRATULATI

To maintain and improve continually HSEQ
MS as PV Dirilling Top management’s com-
mitment, in quarter 4 of 2025, Technology,
HSEQ & ESG Division coordinated the
competition “PV Drilling HSEQ Knowledge
Quiz” the 4th time of the year.

The competition was organized online, par-
ticipants could join the competition by ac-
cess-ing platform via internet link or QR
code provided by Organizing Committee.

The content of the competition consisted of
15 quizzes in HSEQ respectively and 1 sub-
question for ranking in case many competi-
tors got the same right answers.
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The contest was going in not long period, from 29th December to 06th January 2026, and
got great support of management from Head Office Divisions to Subsidiaries, it was attrac-
tive and participated enthusiastically by numerous employees who are working in offices

and manufacturing facilities.

As informed by the Organizing Committee, many competitors got the right answers for all
15 quizzes. Based on the competition regulations, each quarter rewarded 11 winners, so the
answer for the sub-question was used for determining the best winners for this time.

Le Chi Hieu/
PVD Tech

Nguyen Quang Chuc/

PVD Well Services

Nguyen Thi Thanh Phuong/
PVD Well Services
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Nguyen Thi Thi/ Vo Van Nghiep/ Din Hien Hai My/
PVD Tech PVD Tech PVD Well Services

B =
Thai Hoai Trung/

- ——_

Nguyen Thi Huyen/
PVD Well Services

PVD Well Services

Le Thi Hai Ha/
PVD Offshore

Nguyen Minh Nguyet/
PVD Training
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\PV DRI LLI
S Customer: Petronas
Carigali
Location: KSB West
=~ — Wharf— Malaysia

Zero-LTI: 1 year
(16/2/2025)
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PV DRI LLI NY

Customer: PHE ONWJ

Location: LFE open lo-
M cation, Indonesia
ero-LTI: 16 years
(15/9/2025)

PV DRI LLI NF¥

Customer: PHE ONWJ

Location: OOA Platform,

Indonesia

Zero-LTI: 6 years
(07/12/2025)

Customer: BSP

Location: AMDP09
WHP, Brunei

{9v ! g1l

+b5
I 61 NR @I

NR

f dz¢

KZLdwip[LbD v m

(a¢/ kw2 ¢/

Wo / hws ib/[L959b &

i |

t +5

SwL[[LbD LY M

.

Ciea®d /Ae

5wL[[LbD
.

t+ 5wL[[LbD Y o
+LY WM™

bUAé ai ééH

5wL[[LbD =Y H

twht 9blitca! D9 ™

5wL[[LbD

*tLLLY WM™

hgeéue n

J
~

M

PV DRI LLI NX

Customer: Petronas
Location: T7 Labuan
anchorage location,
Malaysia

Zero-LTI: 10 years
(28/02/2025 )

PV DRILLIN

Customer: VSP
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=< Ty ‘ang (KNT) CPP

HSEQ LEGAL UPDATE

Law on the State of Emergency No. 104/2025/QH15 of the National As-

sembly; issued date December 03, 2025; effective date July 1, 2026.
t+5 ¢SOKY o t+5 him

Decree No. 332/2025/ND-CP of the Government, detailing and imple-

menting several articles of the Atomic Energy Law concerning radiation
safety, nuclear safety and security, nuclear inspection, notification, declara-
tion, licensing, inspection, and examination of radiation and nuclear safety,
response to radiation and nuclear incidents, and nuclear damage compensa-
tion; issued date December 18, 2026; effective date January 01, 2026.
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Circular No. 103/2025/TT-BCA of the Ministry of Public Security of

Vietnam on promulgating national technical regulation on providing and
arranging fire prevention, firefighting, and rescue facilities for buildings and
constructions; issued date November 04, 2025; effective date December 30,
2025.

Circular No. 56/2025/TT-BYT of the Ministry of Health on management
of Occupational Diseases; issued date December 31, 2025; effective date
February 15, 2026.

Circular No. 19/2025/TT-BNV of the Ministry of Home Affairs on eco-
nomic and technical characteristics of inspection services for machinery,
equipment, materials, and substances subject to strict occupational safety re-
quirements.; issued date October 08, 2025; effective date December 1, 2025.

Circular No. 57/2025/TT-BCT of the Ministry of Industry and Trade pre-
scribing certain technical contents in petroleum activities; issued date
December 02, 2025; effective date January 20, 2026.
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Devey — Roustabout Dicky Anak Balan — Floorman

Mohd Fairul Nizam - Cook
Card Winner Card Winner

Card Winner

Nguyen Van Chuong — Storekeeper
Card Winner

PVD CARD PROGRAM ON
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Reggi — Pumpman
Card Winner
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Rintono - Crane Operator
Card Winner
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Nyambang Anak Sanggau - Utility
Card Winner

Trinh Xuan Liem - Barge Captain Trainee Tran Van Huy - Storeman

Bayong Reosources - Roustabout
Card Winner Card Winner Card Winner
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v % ‘ L2

m@ Card Winner
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Vu Van Tang — Floorman Tran Trong Dung - Laundryman '
Card \%Vinner Card Winner Dani — Pumpman

Dom — Asst. Driller

Card Winner Card Winner Jakson Tohatma - Roustabout

Card Winner

Tubagus Dewa Bachitiar - Roustabout
Card Winner

Le Tan Dat - STC Pham Hong Thang - Electrician
Card Winner Card Winner

y

Mohd. Stephen - Cementer Fadhli — Slickline ' =
Romario Julio — Roustabout

Card Winner Card Winner

Krisna Satriawan — Roustabout
Card Winner Card Winner



