
HSEQ 
NEWSLETTER 

Dear employees of PV Drilling CorporationΣ 

Building on the strong momentum of 2025, the first quarter of 2026 marks the start of a milestone year ï the 25th anniversary of PV Drillingôs 

establishment and development (November 26, 2001 ï November 26, 2026), bringing new opportunities while also demanding higher 

standards of operational excellence, risk management and discipline across the organization. 

The naming ceremony of the jack-up rig PV DRILLING IX, held on March 27, 2026, marks a key milestone, completing its reactivation and 

bringing PV Drillingôs total fleet to seven rigs, including six jack-ups and one tender assist semi-submersible (TAD) rig. This milestone 

reinforces the Corporationôs strategy to enhance competitiveness and expand its regional presence, while strengthening readiness to meet 

increasingly stringent customer requirements. As of now, all rigs are under contract, ensuring stable workload throughout 2026 across both 

domestic and international markets, including Malaysia, Indonesia and Brunei. 

Alongside our business operations, HSEQ continues to serve as the foundation of our operations and a prerequisite for all operational and 

expansion decisions across PV Drilling. In the first quarter of 2026, we maintained our integrated HSEQ Management System in line with ISO 

9001:2015, ISO 14001:2015 and ISO 45001:2018, while further strengthening inspection, supervision, training and awareness to ensure the 

safety of people, assets and the environment throughout the entire value chain. 

The PV DRILLING VI jack-up rig continues to demonstrate outstanding safety performance, marking 11 consecutive years of Zero LTI as of 

February 28, 2026. This achievement is further reinforced by the ñBest Rig 2025ò award presented by Malaysia Petroleum Management in 

February 2026 in recognition of its excellent HSEQ performance. These results reflect stable operations, strong compliance discipline and the 

continued maturity of PV Drillingôs safety culture. 

Recent incidents have shown that root causes often do not lie in equipment or procedures, but in unsafe acts and conditions that were identified 

yet silently overlooked. Many incidents occur not because of a lack of knowledge, but because of the absence of timely reminders or the failure 

to intervene at the right moment. This reflects a typical manifestation of ñpeer pressureò ï an invisible yet prevalent barrier in collective 

working environments. The feature article in this quarterôs newsletter will further explore this phenomenon and propose practical solutions to 

foster a more proactive and resilient safety culture. 

As PV Drilling continues to expand in 2026 and the years ahead, I expect all employees to maintain strong operational discipline, strictly 

comply with HSEQ requirements and uphold a no-compromise approach to safety. Each of us must continuously strengthen awareness, 

accountability and collaboration, contributing to a safe, professional and sustainable working environment. 

On behalf of the Board of Management, I sincerely thank all PV Drilling employees for their dedication and commitment to maintaining and 

improving HSEQ performance. Wishing you all a safe and successful 2026. 
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At exactly 00:00 on February 28, 

2026, the PV DRILLING VI rig 

reached an impressive milestone: 11 

consecutive years of safe operation 

ï Zero LTI, with no accidents or in-

cidents resulting in lost workdays. 

This achievement is even more sig-

nificant as it was attained in the Ma-

laysian market, which imposes strin-

gent technical requirements, along 

with additional challenges arising 

from language differences and inter-

nationally standardized working 

practices. 

Overcoming these challenges, the 

workforce of the PV DRILLING VI 

has demonstrated strong profession-

al capability and a high level of dis-

cipline, steadily building and sus-

taining a robust safety culture. At 

the rig, each individual proactively 

identifies risks, strictly complies 

with procedures, and takes responsi-

Yours sincerely, 

Vice President 

Dinh Quang Nhut 
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PV DRILLING VI 

11 YEARS OF SAFE OPERATION 
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healthy working environment, while demonstrating PV 

Drillingôs consistent commitment to protecting and im-

proving employee health in a sustainable manner. 

To further enhance the effectiveness of safety manage-

ment on the rigs, on March 20, 2026, the HSEQ Depart-

ment of the PVD Drilling Division (PVD DD) conducted 

an inspection and assessment at the PV DRILLING III 

rig. At the conclusion of the program, a total of 31 obser-

vations were recorded and addressed, with all items 

closed out in accordance with established requirements. 

Also in the first quarter of 2026, PVD DD carried out a 

quality management system assessment at the PV DRILL-

ING V rig. As a result of this assessment, eight findings 

were identified and are currently under root cause analy-

sis, along with the development and implementation of 

appropriate corrective actions. These periodic assessment 

activities not only help enhance system compliance and 

management effectiveness, but also promote continuous 

improvement, ensuring safety and quality across all oper-

ations. 

PERIODICAL HSEQ ACTIVITIES 
 

In the first quarter of 2026, across PV Drilling, the HSEQ 

management system was consistently maintained in line 

with established plans and in compliance with the require-

ments of ISO 9001:2015, ISO 14001:2015, and ISO 

45001:2018 standards. Key activities included Manage-

ment Review meetings, internal audits, periodic HSE in-

spections and monitoring at operational facilities, as well 

as continuous review, updating and improvement of man-

agement documentation systems. 

The maintenance and continual improvement of the 

HSEQ Management System not only ensures compliance 

but also enhances operational efficiency, creating a solid 

foundation for risk control and continuous improvement 

across PV Drilling. Specifically, the maintenance of the 

HSEQ Management System during the first quarter of 

2026 was implemented as follows: 

Management Review Meeting: 

bility for collective safety. Behind this success lies 

the close and effective direction of the PVD Drilling 

Division Management, together with the consistent 

commitment and support from PV Drillingôs leader-

ship, ensuring strong alignment from strategic direc-

tion to on-site execution. 

Beyond the 11-year Zero LTI milestone, PV 

DRILLING VI was also honored by Malaysia Petro-

leum Management with the ñBest Rig 2025ò Award, 

recognizing its outstanding achievements in safety 

and operational performance. The rig maintained a 

stable operating efficiency of over 99%, reaching an 

exceptional 100% in 2025, and completed drilling 

campaigns 14 days ahead of schedule for major cli-

ents such as Petronas and POSCO. These results 

were underpinned by an effective management sys-

tem and the application of advanced drilling technol-

ogies. 

This distinction is not only a well-deserved recogni-

tion of the persistent efforts of the PV DRILLING 

VI team, but also affirms PV Drillingôs steady pro-

gress in strengthening its competitiveness and repu-

tation across regional and international oil and gas 

markets.  

HSE ACTIVITIES ON THE FLEET 

In the first quarter of 2026, PV Drillingôs rigs con-

tinued to reaffirm their strong position in both do-

mestic and international markets: 

¶ PV DRILLING I: Operating efficiently for 

Petronas Carigali in Malaysia. 

¶ PV DRILLING II & III: Continuing to pro-

vide drilling services to Pertamina in Indonesia.  

¶ PV DRILLING V: Executing a drilling cam-

paign for BSP in Brunei.  

¶ PV DRILLING VI: Providing drilling ser-

vices for Dialog Group Berhad in Malaysia.  

¶ PV DRILLING VIII: Continuing to deliver drill-

ing services for VSP.  

¶ PV DRILLING IX: Completing preparations and 

reactivation at the PTSC Downstream Port, Vi-

etnam.  

To enhance awareness and strengthen risk control in 

lifting operations, in the first quarter of 2026, PV 

Drilling launched a Safety Campaign themed ñSafe 

Crane Lifting Operationsò across its entire rig fleet. 

The campaign focused on reinforcing strict compli-

ance with standard operating procedures and crane 

technical requirements, while clearly defining the 

roles and responsibilities of each individual involved 

in lifting activities. Employees were encouraged to 

proactively identify hazards, conduct pre-job risk as-

sessments, and decisively exercise Stop Work Author-

ity whenever unsafe conditions were identified. 

Through this campaign, PV Drilling continued to rein-

force a safety culture founded on operational disci-

pline and individual accountability, consistently up-

holding the principle of not compromising safety for 

progress, and striving to build a safe, professional, and 

sustainable working environment. 

Alongside safety-related activities, in the first quarter 

of 2026, the PVD Drilling Division implemented a 

Health Campaign themed ñTuberculosis Factsò, 

aimed at raising awareness and strengthening the pre-

vention of communicable diseases in the workplace. 

The campaign focused on providing basic and accu-

rate information about tuberculosis, including its caus-

es, modes of transmission, early warning signs, and 

effective preventive measures. Through communica-

tion and knowledge sharing initiatives, employees 

were encouraged to take a proactive approach to per-

sonal health care, promptly recognize early symptoms, 

and seek timely medical attention when necessary. 

This initiative contributed to reinforcing a safe and 

Management Review Meeting at PVD Well Services 

 Management Review Meeting at PVD Tech 

Management Review Meeting at PVD Training 

Quarterly Safety Meeting (Q1 2026) at PVD Offshore 
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In the first quarter of 2026, PV Drilling's subsidiaries 

duly conducted Management Review meetings to assess 

the effectiveness of the HSEQ Management System and 

to set directions and objectives for the following year: 

§ On January 5, 2026, PVD Well Services organized 

its Management Review meeting attended by the 

Board of Directors and management personnel. The 

meeting agreed on action plans to address findings 

from 2025 inspections and audits, and established 

HSEQ objectives and implementation plans for 

2026. 

§ On January 14, 2026, PVD Offshore held a Manage-

ment Review meeting for 2025 with the full partici-

pation of the Board of Directors, department heads 

and HSEQ personnel. During the meeting, the com-

pany established HSEQ goals and implementation 

plans for 2026. 

§ On March 2, 2026, PVD Tech conducted its  Man-

agement Review meeting on HSEQ performance for 

2025, attended by the Board of Directors and depart-

ment managers. The meeting reviewed the achieve-

ment of 2025 HSEQ objectives and simultaneously 

set directions and targets for 2026, demonstrating 

strong leadership commitment to HSEQ. 

§ During the first quarter of 2026, PVD Training also 

held and completed its Management Review meeting 

with the participation of the Board of Directors and 

department heads. The meeting focused on evaluat-

ing HSEQ performance for 2025 and developing im-

plementation plans for 2026. 

Internal & certification audit: 

§ On March 31, 2026, PVD Training commenced an 

internal audit of its HSEQ Management System in 

accordance with ISO 9001:2015, ISO 14001:2015 

and ISO 45001:2018 standards, across all depart-

ments. The audit is expected to conclude on April 

16, 2026. Following the first audit session at the 

Training Operation Center (TOC), a total of 2 mi-

nor nonconformities and 3 observations were iden-

tified. These findings are currently undergoing root 

cause analysis and corrective action proposals. 

§ On March 16, 2026, PVD Training hosted an audit 

team from the Vietnam Register for the renewal 

assessment of its competency certification in three 

areas: (i) maintenance of marine fire protection 

equipment and system; (ii) maintenance of lifesav-

ing appliances; (iii) maintenance and inspection of 

lifeboats (rescue boats), launching appliances and 

lifting equipment. The audit recorded no findings 

and PVD Trainingôs HSEQ Management System 

was highly commended by Vietnam Register.  

§ On January 26, 2026, Quacert Certification con-

ducted a surveillance audit of Vietubesô HSEQ 

Management System according to ISO 9001:2015, 

ISO 14001:2015 and ISO 45001:2018 standards. 

Upon completion of the audit, a total of 3 Minor 

nonconformities and 10 Observations were record-

ed, all of which have been fully addressed and 

closed as required. 

The audit results demonstrate that the HSEQ Manage-

ment System across all subsidiaries is effectively 

maintained, with findings controlled and addressed in 

a timely manner, contributing to continuous improve-

ment of PV Drillingôs overall operations. 

Supplier and subcontractor evaluation: 

In the first quarter of 2026, supplier and subcontractor 

evaluations at PV Drilling continued to be rigorously 

conducted, contributing to service quality control and 

ensuring compliance across the supply chain: 

§ On March 20, 2026, Vietubes conducted an 

evaluation of its heat treatment service pro-

vider ï HT Industrial Joint Stock Company. 

The evaluation results identified 1 observa-

tion, which has been fully addressed and 

closed. The results confirmed that the con-

tractor fully meets all Vietubesô require-

ments and remains an approved service pro-

vider. 

§ During the first quarter of 2026, PVD Tech 

carried out the re-evaluation of 16 suppliers 

and subcontractors through an indirect audit 

method, based on their documentation re-

view and performance during cooperation. 

The evaluation results showed that all eval-

uated parties met the established criteria and 

continue to be approved for the provision of 

goods and services supporting PVD Techôs 

operations. 

Customer audit and feedback: 

In the first quarter of 2026, PV Drilling's sub-

sidiaries continued to receive positive feedback 

from customers through periodic evaluation 

programs,  reaffirming service quality and the 

effectiveness of the HSEQ Management Sys-

tem: 

§ In accordance with the supplier audit plan, 

during the first quarter of 2026, NOV visit-

ed and conducted an evaluation at PVD 

Tech's Vung Tau Base. No findings were 

identified and the customer highly appreci-

ated PVD Techôs HSEQ Management Sys-

tem. 

§  From January 23 - 25, 2026, PVD Offshore 

welcomed an evaluation team from Tenaris. 

Weekly Safety Meeting at PVD Tech 

Vietnam Register (VR) Conducted certification 

assessment for service facilities at PVD Training 

Learning Team at PVD Baker Hughes 

PVEP POC Presented awards to PVD Well Services 

personnel for outstanding safety performance in January 
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A total of 7 findings were identified (6 minor noncon-

formities and 1 observation), all of which have been rec-

tified and completely closed as per regulations. 

§ In March 2026, SBO carried out a Quality Management 

System audit at PVD Offshore in accordance with ISO 

9001 and API Q1 (10th Edition). No findings were rec-

orded and client highly appreciated the company's Qual-

ity Management System and expressed its continued 

commitment to utilizing services provided by PVD Off-

shore. 

§ During the first quarter of 2026, PVD Well Services re-

ceived positive feedback from customers regarding ser-

vice quality, with results on Job Completion Tickets 

ranging from Good to Excellent. In addition, the compa-

ny received numerous letters of recognition for its safety 

operations, with a total of 63 STOP Card awards from 

clients such as VSP, Murphy, Zarubezhneft, PVEP-

NCS, Hoang Long JOC, etc. 

Safety meetings and other activities: 

In the first quarter of 2026, PV Drilling's subsidiaries con-

tinued to maintain and implement a series of HSEQ activi-

ties, contributing to enhancing awareness, strengthening 

safety culture, improving employee health and well-being: 

§ PVD Well Services maintained monthly safety meetings 

to update Occupational Health and Safety (OHS) infor-

mation from the Corporation, clients and internal 

sources. In addition, personal protective equipment 

(PPE) inspections were conducted on a quarterly basis. 

In the first quarter of 2026, no incidents or accidents 

were recorded, all records and documents were properly 

maintained in accordance with procedures. 

§ PVD Tech continued to maintain regular HSEQ activi-

ties such as organizing HSE training, weekly safety 

meetings, toolbox meetings before work deployment, 

implementation of safety observation cards (PVD Card) 

and conducting HSE inspections in production areas. 

§ PVD Logging organized safety meetings in Ho Chi 

Minh City and at the Vung Tau Base to communi-

cate safety requirements from both the company 

and its customers, while also providing updates on 

ongoing technical services. 

§ PVD Baker Hughes continued its periodic safety 

campaign with the theme ñHeat Stress Manage-

mentò focusing on identifying and controlling 

health risks associated with hot weather conditions. 

Employees were advised to follow preventive 

measures such as maintaining adequate hydration, 

taking appropriate rest breaks, limiting prolonged 

exposure to direct sunlight, and recognizing early 

signs of heat-related illness for timely response. 

§ At the CTU ï PP department (PVD Baker 

Hughes), Learning Team sessions were conducted 

regularly to review outstanding issues in pressure 

testing activities, thereby identifying potential 

ñerror trapsò and enhancing risk control effective-

ness in daily operations. In parallel, the HSE de-

partment reviewed and updated Job Safety Anal-

yses (JSAs) for most tasks and communicated 

them to employees for implementation in practice. 

§ On January 16, 2026, PVD Training held a regular 

meeting to evaluate trainee feedback on the train-

ing courses. Based on the results, PVD Training 

proposed improvement initiatives to enhance train-

ing quality and better meet the increasingly de-

manding requirements of customers in the oil and 

gas industry. 

OHS HYGIENE ACTIVITIES  

On January 28-29, 2026, the Technology, HSEQ & 

ESG Division conducted a field inspection of Occupa-

tional Health, Safety, Security, Environment, Industri-

al hygiene and Fire protection at bases as well as pro-

duction facilities of 13 subsidiaries and joint ventures 

of PV Drilling. This inspection took place in the Phu 

My and Dong Xuyen Industrial zones, the Oil Spill 

Response Base, and the PTSC Supply Base in Rach 

Dua ward. 

This is the 1st HSE unannounced visit of 2026, con-

ducted according to the action plan of the PV Drill-

ingôs Technology, HSEQ & ESG Division. The pur-

pose of the visit is to objectively evaluate compli-

ance with HSE regulations across the subsidiaries 

and joint ventures. The inspection results indicate 

that most units have effectively maintained their 

management systems, demonstrating continuous im-

provement efforts and enhanced employee aware-

ness of occupational health, safety, and environmen-

tal practices. 

In addition, several non-conformities were identi-

fied, primarily related to the control of lifting equip-

ment. These findings were directly discussed with 

workshop supervisors, as well as HSE officer to find 

out the root causes and agree on appropriate correc-

tive actions. 

In parallel with the Technology, HSEQ & ESG Di-

visionôs inspections, the subsidiaries have also pro-

actively carried out internal reviews of their opera-

tions to identify and eliminate potential hazards and 

risks. Specifically, on March 18, 2026, at the Vung 

Tau Base, PVD Well Services carried out an occu-

pational safety and health inspection, combined with 

a general housekeeping campaign across warehouse/

yard areas, maintenance workshops, and office are-

as. 

In response to the 2026 Occupational Safety and 

Health (OSH) Month, the subsidiaries of PV Drill-

ing have proactively implemented a range of practi-

cal initiatives, contributing to enhancing awareness 

and improving working conditions for employees: 

PVD Baker Hughes has developed and implemented 

an Action Plan and Program in response to OSH 

Month, focusing on key activities such as organizing 

OSH training and strengthening internal communi-
Radiation Safety Training at PVD Logging 

 Doctor Hai provided health care guidance for 

employees at PVD Offshore 

Occupational Environmental Monitoring at Vietubes 

HSE inspection at  PVD Well Services 
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cations. These initiatives aim to clarify the purpose and 

significance of the campaign, thereby enhancing aware-

ness and compliance among employees of Company. 

PVD Tech has implemented a communication program 

on waste segregation, collection, and disposal in accord-

ance with regulations for all employees. Through appro-

priate communication channels, workers are guided to 

carry out waste segregation at source, contributing to 

environmental protection, efficient resource utilization, 

and compliance with safety and environmental require-

ments in daily operations. 

Vietubes has conducted occupational environmental 

monitoring to assess workplace environmental factors in 

accordance with regulatory requirements. The 1st moni-

toring campaign of 2026 was carried out on March 27, 

2026, by the Southern Environmental Analysis and 

Measurement Center. The results provide an important 

basis for the Company to monitor and control workplace 

environmental factors, as well as to propose measures to 

improve working conditions and protect employeesô 

health. 

In Q1 2026, PVD Offshore held an Occupational Safety 

meeting at the IEC Center. Key topics included the com-

munication of 2026 HSEQ objectives and targets; review 

and lessons learned from outstanding safety issues at the 

IEC Center; sharing and discussion of thermal steam 

burn hazards arising during operations at the IEC Center, 

with the aim of enhancing awareness and proposing con-

trol and preventive measures to mitigate safety risks for 

employees. 

In Q1 2026, PV Drilling carried out activities in re-

sponse to the Earth Hour campaign under the theme 

ñGreen Innovation ï Green Futureò aiming to raise 

awareness and promote efficient resource use across the 

Corporation. 

The subsid֕aries have proactively implemented a range 

of practical measures, including enhancing communica-

tion through banners, emails, newsletters, and HSE 

meetings; practicing energy conservation by turning off 2 

unnecessary equipment in offices and workshops; and 

promoting water savings, reduced use of office supplies, 

and the reuse of materials and equipment during opera-

tions. 

In particular, all employees were encouraged to switch 

off lights and unnecessary electrical equipment for one 

hour, from 20:30 to 21:30 on March 28, 2026, there-

by spreading the message of environmental protection 

and raising community awareness. 

Through these activities, PV Drilling continues to reaf-

firm its commitment to sustainable development, while 

encouraging subsidiaries to proactively propose and im-

plement suitable initiatives to enhance resource efficien-

cy and minimize environmental impacts across the sys-

tem.  

EMERGENCY RESPONSE  

To ensure that personnel working on offshore facilities 

are always prepared and proficient in responding to 

emergency situations, PV Drillingôs drilling rigs main-

tain weekly drills covering various scenarios, including 

fire prevention and firefighting, H2S response, chemical 

spill management, first aid, evacuation, and rig abandon-

ment. 

In Q1 2026, the Drilling Division conducted a total of 

216 drills, covering fire prevention and firefighting, first 

aid, rig evacuation, H2S response, and other emergency 

scenarios. 

Drill activities are conducted regularly and systematical-

ly, contributing to enhancing emergency response capa-

bility, strengthening cross-functional coordination, and 

the assurance of employee safety under all operating 

conditions.   

CONFERENCE & TRAINING ACTIVITIES 

PV Drillingôs HSEQ Day 2025: 

On March 26, 2026, in Ho Chi Minh City, PV Drilling 

held its 2025 Health - Safety - Environment - Quality 

Review Conference (HSEQ Day 2025). The event 

was attended by representatives of Petrovietnam, the 

Corporationôs leadership, customers, partners, and 

HSEQ personnel across PV Drilling. 

In his opening remarks, Mr. Dinh Quang Nhut ï 

Vice President in charge of HSEQ, emphasized that 

HSEQ Day is an annual open professional forum 

aimed at comprehensively reviewing HSEQ perfor-

mance throughout the year, while sharing HSEQ 

management experience between PV Drilling, cus-

tomers, oil and gas companies, and contractors. It is 

also an occasion to honor and reward outstanding 

teams and individuals for their HSEQ achievements. 

He noted that 2025 marked remarkable growth for 

PV Drilling, with the highest revenue and profit in 

nearly a decade, while rig operating efficiency re-

mained at an exceptionally high level (from 99.5% to 

nearly 99.8%), in which the HSEQ workforce played 

an important role. 

The 2025 HSEQ performance report, presented by 

Mr. Nguyen Huy Trong, Manager of Technology, 

HSEQ and Sustainable Development Division, 

showed that PV Drilling achieved more than 5.1 mil-

lion safe man-hours, up 7.4% year-over-year; imple-

mented 187,739 PVD Cards; maintained and im-

proved its integrated management system in accord-

ance with ISO 9001:2015, ISO 14001:2015, ISO 

45001:2018, and API Q1, Q2 standards. HSEQ practices 

have gradually been integrated into the corporate govern-

ance system and ESG orientation in line with internation-

al standards, demonstrating PV Drillingôs capabilities in 

risk management and sustainable development.  

During the year, many of PV Drillingôs rigs received 

HSEQ awards and recognition from international custom-

ers, while also maintaining Zero LTI records for many 

consecutive years. On this occasion, PV Drilling honored 

outstanding teams and individuals for their achievements 

in Health - Safety - Environment - Quality performance in 

2025. 

In his directive remarks, Mr. Mai The Toan ï Secretary of 

the Party Committee and Chairman of the Board of Direc-

tors of PV Drilling, highly appreciated the role of HSEQ 

in ensuring safe management and operation of multiple 

rigs both domestically and internationally. He emphasized 

that 2025 was a year of strong growth in revenue, profit, 

market expansion, additional investment in rigs and 

equipment, creation of more jobs, improved employee 

income, and positive contributions to the state budget. In 

addition to implementing technological innovations to 

reduce fuel consumption and emissions in alignment with  

ESG objectives, the Chairman requested the Corporation 

to continue strengthening training, inspections, and effec-

Mr. Mai The Toan, Chairman of the Board of Directors of PV Drilling, delivered a directive address at 

the 2025 HSEQ Day 
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tive supervision, while further enhancing HSEQ recogni-

tion and reward mechanism to build and sustain a safety 

culture - a distinctive characteristic of PV Drilling. 

Representatives of Petrovietnam acknowledged and 

highly appreciated PV Drillingôs HSEQ results in 2025, 

while encouraging the Corporation to proactively identi-

fy shortcomings and implement effective corrective solu-

tions in 2026. 

In the closing remarks, Mr. Dinh Quang Nhut empha-

sized that the 2026 direction is to reinforce operational 

discipline, enhance the effectiveness of inspections and 

supervision, strengthen risk management capabilities 

aligned with operational realities, promote energy-saving 

and emission-reduction initiatives, and build a safety cul-

ture based on individual responsibility. He affirmed that 

safety achievements may be attained in specific periods, 

but safety culture is the true foundation for PV Drillingôs 

long-term sustainable development. 

Training Activities: 

At PV Drilling, people are always identified as the center 

of the sustainable development strategy, in which train-

ing and workforce capability development are top priori- 2 

ties. In addition to leveraging internal resources through 

in-house training programs, the Corporation also proac-

tively cooperates with reputable domestic and interna-

tional organizations to deliver specialized training cours-

es that meet legal requirements and customer standards. 

In Q1 2026, training activities were implemented in a 

diverse and effective manner across business units: 

Internal Training: 

PVD Tech organized training courses on basic safety, 

electrical safety, working at height, hazard identifica-

tion, confined space entry, working with pressure equip-

ment, and 5S, with a total of 50 participants. 

On January 13, 2026, PVD Training organized an inter-

nal training program on operational procedures, jointly 

delivered by the HSE - Quality and Administration De-

partment in coordination with the Human Resources and 

Manpower Supply Department. The program focused on 

key procedures such as internal recruitment; signing, 

suspension, and termination of labor contracts; access 

control; customer complaint response and resolution; 

document administration; employee training and risk 

management. The program contributed to enhancing 

awareness and ensuring consistent application of pro-

cedures across the subsidiary. 

On March 25, 2026, PVD Well Services organized 

guidance sessions for employees on the implementa-

tion and application of API Q2 standards, aiming to 

standardize quality management practices, improve 

risk control effectiveness, and ensure compliance with 

international requirements in service delivery opera-

tions. 

In Q1 2026, PVD Baker Hughes organized Health - 

Safety - Environment (HSE) training for 22 person-

nel, including both Company employees and subcon-

tractors working at facilities. 

 External Training: 

Alongside internal training programs, in Q1 2026, PV 

Drillingôs subsidiaries continued to proactively coop-

erate with reputable professional organizations to de-

liver external training courses aimed at enhancing 

professional capabilities and ensuring compliance 

with legal requirements and international standards: 

PVD Logging successfully organized a Radiation 

Safety training course over two days from March 26 

to 27, 2026, delivered by Adtech Technology Transfer and 

Consultancy Co., Ltd, with the participation of 10 trainees. 

The program aimed to provide in-depth knowledge, en-

hance awareness and strengthen compliance with radiation 

safety regulations in the workplace. 

On March 12, 2026, employees of PVD Training participat-

ed in a Fire Prevention, Firefighting and Rescue training 

course organized by the competent authorities. The course 

helped reinforce knowledge and emergency response skills 

related to fire and explosion incidents, contributing to oper-

ational safety. 

In Q1 2026, PVD Well Services implemented BOSIET/

FOET training programs for offshore personnel to equip 

and update essential safety skills, meeting offshore working 

requirements and complying with international safety 

standards. 

These external training activities were implemented with 

clear focus and alignment to job characteristics and opera-

tional requirements, thereby contributing to workforce ca-

pability enhancement and strengthening safety readiness 

across the PV Drilling system. 

 

 

 

Mr. Dinh Quang Nhut, Vice President of PV Drilling, delivered the closing address at the 2025 HSEQ Day 

Mr. Nguyen Xuan Cuong, President & CEO of PV Drilling, presented commendation certificates to 

outstanding subsidiaries for excellence in HSE performance at the 2025 HSEQ Day 
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1. What is peer pressure in safety? Peer pressure in safety occurs when employees observe unsafe acts but 

choose to remain silent due to concerns about colleaguesô reactions. This is a common socio-psychological 

phenomenon in which a follow-the-crowd mentality, interpersonal courtesy, and routine familiarity gradually 

reduce individual vigilance. In contrast, safety demands absolute discipline, and even a brief moment of si-

lence can create gaps that may lead to serious incidents.  

2. Why do we often stay silent when we observe unsafe acts/conditions? There are several common rea-

sons behind this behavior: 

§ Courtesy and fear of conflict: Many people believe that speaking up might cause a coworker to ñlose 

faceò or make the workplace atmosphere tenseΦ In many Asian workplace cultures, harmony within the 

team is often prioritized over pointing out individual mistakes, leading to the mindset that it is better to stay 

silent than to create friction.  

§ The weight of seniority and experience: Younger or less-experienced workers are often hesitant to give 

feedback to more senior colleagues, even when they know procedures are being followed incorrectly. They 

think, ñHe has been doing it this way for years, so it must be fine.ò This is a false sense of safety based on 

habit, which is extremely dangerous in operational and production environments.  

§ Fear of negative judgment: Some employees are concerned that speaking up may label them as over-

ly strict, slowing down the job, or misaligned with informal group normsΦ Fear of isolation leads them to 

choose silence.  

§ The misconception that ñsmall issues are not worth reportingò: Major incidents almost always start 

from minor deviations. However, many people reassure themselves that ignoring something once will not 

matter, leading to a ñsnowball effectò where risks accumulate over time.  

 

3. Consequences of silence: Silence in the face of unsafe behavior is not merely a lack of willingness to 

speak up - it can lead to serious consequences at multiple levels:   

Ý Risk of workplace accidents: An unsafe behavior, if not corrected, will continue and spread. This 

creates fertile ground for serious incidents such as:  

§ Falls due to failure to use safety harnessesΦ 

§ Accidents caused by incorrect procedures. 

§ Fire or explosion incidents due to complacency. 

Ý Financial losses and production disruption: Even a minor incident can result in:  

§ Operational downtime.      

§ Asset damage.     

  

Ý Severe impact on company image and reputation Υ A strong safety reputation is a valuable asset for any 

organization. A single incident can:  

 

§ Damage trust with partners and customers.                        

§ Create a negative image in the Oil & Gas industry and society. 

§ Reduce future business and collaboration opportunities.  

§ Undermine employeesô trust in the safety management system.  

Silence, although seemingly harmless, can lead to an immeasurable reputational crisis. 

 

4. How do we overcome reluctance and speak up? To build a ñSpeak up ï Listen ï Improveò culture, 

individuals must take initiative, and the organization must foster a supportive environment:  

 

Ý PV Drilling safety culture: ñEvery reminder is valuedέΥ PV Drilling clearly states that reminding a 

colleague is an act of care, not criticism. A safety reminder is considered a sign of professionalism. Em-

ployees are encouraged to be confident and proactive. 

 
Ý Implementation of the STOP WORK AUTHORITY PolicyΥ Every employee has both the right and 
the responsibility to stop any job when unsafe conditions are observed, regardless of position or seniori-

ty. PV Drilling leadership strongly supports this principle.  

Ý Improving safety communication skills: Many people stay silent simply because they do not know 

how to speak up without offending co-workers. We only need to adjust tone and body language when 

intervening:  

§ Gently remind, not harshly or as an order. 

§ Clearly and concisely explain the risk. 

§ Respond positively when receiving feedback from other. 

 

5. Conclusion   

Peer pressure is a natural part of the workplace environment. However, in any environment where risks can 

lead to serious consequences, silence is never a safe choice. 

Each individual should understand that: 

¶ If you see something wrong - speak up. 

¶ If you see a risk - report it. 

¶ If you see something unsafe - stop it. 

 

Speaking up is not obstructing work; it is protecting your colleagues, protecting yourself, and protecting the 

companyôs reputation. A truly safe workplace is only achieved when we collectively build a culture of hon-

esty, openness, and shared improvement. 

PEER PRESSURE IN SAFETY 

§ Repair and recovery costs. 

§ Reduced productivity. 
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PV DRILLING 

HSEQ KNOWLEDGE COMPETITION - QUARTER I 2026 

To continually maintain and improve HSEQ 

MS as PV Drilling Top managementôs com-

mitment, in the first quarter of 2025, Tech-

nology, HSEQ & ESG Division coordinated 

the competition ñPV Drilling HSEQ 

Knowledge Quizò the 1st time of the year.  

 

 

The competition was organized online, par-

ticipants could join the competition by ac-

cessing platform via internet link or QR 

code provided by Organizing Committee.  

 

 

The content of the competition consisted of 

15 quizzes in HSEQ respectively and 1 sub-

question for ranking in case many competi-

tors got the same right answers.  

CONGRATULATION TO PEOPLE WINNING THE PRIZES 

Chu Hoang Hai/                                                    

PVD Training 

The contest was conducted over a short period of time , from 24th March to 31st March 

2026, and got great support of management from Head Office Divisions to Subsidiaries, it 

was attractive and enthusiastically participated in by numerous employees who are working 

in offices and manufacturing facilities.  

 

As informed by the Organizing Committee, many competitors provided the same correct 

answers for all 15 quizzes. Based on the competition regulations, each quarter rewarded 11 

winners, so the answer for the sub-question was used for determining the best winners for 

this time.  

RUNNER-UP 

Bui Anh PhҼҺng/   

PVD Well Services 

Ho Trong Dong/         

PVD Well Services 

Tran Van Hoan/           

PVD Well Services 

Cao Minh Huy/           

PVD Logging 

Le Chi Giang/         

PVD Tech 

Le Trong Nghia/           

PVD Well Services 

Tran Manh Hai/           

PVD Drilling Division 

Duong Cong Ngoc/          

PVD Tech 

Ngo Xuan Dien/           

PVD Well Services 

Nguyen Van Duan/           

PVD Well Services 



PV DRILLING I 

Customer: Cuu Long JOC  

Location:ST-PIP/WHP-C  

Zero-LTI: 2 years 

(16/2/2026) 

 

PV DRILLING VI 

Customer: Dialog 

Location: Fatimah 2 
open location,   Malaysia 

Zero-LTI: 11 years 
(28/02/2026 ) 

 

TAD PV DRILLING V 

Customer: BSP 

Location: AMDP09 
WHP, Brunei 

Zero-LTI: 1 year 

(16/4/2026) 

PV DRILLING VIII 

Customer: VSP 

Location: Kinh Ngu 
Trang (KNT) CPP 

 

PV DRILLING III 

Customer: PHE ONWJ 

Location: ESTA Plat-
form, Indonesia 

Zero-LTI: 6 years 
(07/12/2025) 

 

PV DRILLING II 

Customer: PHE ONWJ 

Location: LLA platform, 
Indonesia 

Zero-LTI: 16 years 
(15/9/2025) 

PV DRILLING IX 

Customer:  

Location: H9 anchor-
age, Vung Tau, Vietnam 

 

HSE INDEX YEAR TO DATE 31/3/2026 1  Law No. 146/2025/QH15 of the National Assembly on amending and supplementing a number of Articles of 15 Laws in the fields of Agriculture and 

Environment, issued date 11/12/2025; effective date 01/01/2026.  

2  Decree No. 69/2026/ND-CP of the Government on amendments to Decree No. 

106/2025/ND-CP on administrative penalties for violations against regulations on fire 

prevention and firefighting and rescue; issued date 06/03/2026; effective date 20/04/2026.   

о  Decree No. 24/2026/ND-CP of the Government on Lists of chemicals governed by the 

Law on Chemicals; issued date 17/01/2026; effective date 17/01/2026.   

4  Decree No. 25/2026/ND-CP of the Government on elaborating the Law on chemicals 

pertaining to development of chemical industry and chemical safety, security; issued 

date 17/01/2026; effective date 17/01/2026.   

5  Decree No. 26/2026/ND-CP of the Government on elaborating the Law on Chemicals 

pertaining to management of chemical activities and dangerous chemicals in products 

and goods; issued date 17/01/2026; effective date 17/01/2026.    

6  Decree No. 48/2026/ND-CP of the Government on amending and supplement-

ing certain articles of the Governmentôs Decree No. 08/2022/ND-CP dated January 10, 

2022 on elaboration of several articles of the Law on Environmental Protection amended 

and supplemented by the Decree No. 05/2025/ ND-CP dated January 06, 2025; issued date 

17/01/2026; effective date 17/01/2026.   

7  Circular No. 01/2026/TT-BCT of the Ministry of Industry and Trade on 

providing detailed regulations and guidance on certain Articles of the Law on 

Chemicals and Decree No. 26/2026/ND-CP providing detailed regulations and 

guidance on certain Articles of the Law on Chemicals regarding the management of 

chemical-related activities and hazardous chemicals in products and goods; issued 

date 17/01/2026; effective date 17/01/2026.  

8  Circular No. 02/2026/TT-BCT of the Ministry of Industry and Trade on certain 

measures for implementation of the Law on chemicals and Decree No. 

25/2026/ND-CP providing detailed regulations and measures for organization of 

and guidance on certain articles of the Law on chemicals on development of chemi-

cal industry and chemical safety and security; issued date 17/01/2026; effective date 

17/01/2026.  

ф  /ƛǊŎǳƭŀǊ No. 59/2025/TT-BKHCN of the Minister of Science and Technology 

on assurance of radiation safety and response to radiation and nuclear incidents, 

issued date 31/12/2025; effective date 01/01/2026.  

10  Circular No. 60/2025/TT-BYT of the Ministry of Health on occupational diseases 

covered by social insurance, and guidelines for diagnosis and assessment of labor 

capacity reduction due to occupational diseases, issued date 31/12/2025; effective date 

15/02/2026.  

HSEQ LEGAL UPDATE 
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Nguyen Doan Bao Trung ï Pumpman 

Card Winner 

Ferdinand ï Cook 

Card Winner 

Jobile ï Head RA 

Card Winner 

Mohd Norr Tamizy - Campboss 

Card Winner 

t± 5wL[[LbD LL 

Rian  ï Roustabout 

Card Winner 

Dedi - Floorman 

Card Winner 

Abdul  - Welder 

Card Winner 

Fiqih - Floorman 

Card Winner  

Frederik ï Roustabout 

Card Winner 

PVD CARD PROGRAM ON THE FLEET 
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Jorden Reth Mayil - Head Roustabout 

Card Winner 
Nguyen Van Tuan - Storeman 

Card Winner 
Andrew Dana Anak Linag - Floorman 

Card Winner 

Danny Benang Anak Chabu - Roustabout 

Card Winner 

Luu Phuc Du - Utility 

Card Winner 
Nguyen Huu Thanh - Utility 

Card Winner 

t± 5wL[[LbD ± 

Afryanto Lolo P - Motorman 
 Card Winner 

 Nanan Sunandar ï Floorman 

Card Winner 

Mohd Yusoff ï  Halliburton GP 

Card Winner 

Fadhrul Dani ï OAD 
Card Winner 

  Emran ï Lead RA 

Card Winner 

Chien - Asst. ET 

Card Winner 

t± 5wL[[LbD LLL t± 5wL[[LbD ±LLL 

Van Huy Thanh ï Driller 

Card Winner 

Nguyen Huu Khoi - Chief Cook 

Card Winner 


